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Evidence skutecnych majitell

Novy navrh zékona sjednocuje pojmy ,ovladajici
osoba“ a ,skute€ny majitel®, coz lépe odpovida
stavajici koncepci evidence skutec¢nych majitelt

a zajistuje vétsi provazanost s regulaci stfetu zajmu
i pravidly verejné podpory.

Dal8i navrhovana zména provadi evropskou AML
smernici, ktera pfesouva evidenci skutecnych
majitelt z vefejného do neverejného rezimu, zavadi
postupy pro ovéfovani opravnéného zajmu na pfistup
k dajum a rozSifuje okruh subjektl

s privilegovanym pfistupem za ucelem prevence
prani penéz a financovani terorismu.

Implementace musi byt dokon&ena do 10. Eervence
2027, pficemz néktera ustanoveni do 10. Cervence
2026.

Smérnice o nalezité péci podniku
v oblasti udrzitelnosti

Smérnice uklada velkym podnikim z EU i mimo EU,
které maji vyznamnou pfitomnost na trhu EU,
povinnost posuzovat a feSit dopady na lidska prava
a zivotni prostfedi napfi¢ svymi ¢innostmi

a hodnotovymi fetézci, pfijmout klimatické
transformacni plany v souladu s Pafizskou dohodou
a nést odpovédnost za poruSeni téchto povinnosti.
Implementace musi byt dokonena do 26. Cervence
2027.

Obchodni pravo
Corporate Law

Beneficial Owners Register

The new draft law proposes to unify the terms
“controlling person” and “beneficial owner” to ensure
closer alignment with the concept of the beneficial
owner register and strengthen consistency with
conflict-of-interest regulation and state aid rules.

Another proposed change implements the European
AML Directive, shifting the beneficial owner register
from a public to a non-public regime, introducing
procedures to verify legitimate interest in accessing
data, and expanding privileged access for entities to
prevent money laundering and terrorist financing.

The implementation must be completed by 10 July
2027, with certain articles by 10 July 2026.

Corporate Sustainability Due
Diligence Directive

The Directive requires large EU and non-EU
companies with significant EU presence to assess
and address human rights and environmental impacts
across their operations and value chains, adopt
climate transition plans aligned with the Paris
Agreement, and assume liability for non-compliance.
The implementation is due by 26 July 2027.



Ochrana spotrebitele

Pravo na opravu a nova pravidla
ve vztahu k udrzitelnosti

Transpozice smérnice 0 pravu ha opravu

a smérnice posilujici postaveni spotfebitell pfi
zelené transformaci zavede nova pravidla pro
tvrzeni o udrzitelnosti, zakaze neovérené
ekologické oznaceni, roz$ifi seznam nekalych
obchodnich praktik a ulozi informacni povinnosti
tykajici se opravitelnosti vyrobku, véetné prava
spotrebiteltl poZzadovat opravu pfimo od vyrobcu.
Zaroven bude vyzadovat, aby vyrobci poskytovali
jasné informace o opravach. Navrh rovnéz rusi
odkazy na evropskou platformu pro mimosoudni
feSeni sporq, jejiz ¢innost konéi.

Transpozice musi byt dokoncena do 27.
bfezna 2026 a 31. cervence 2026.

Ochrana spotiebitele
Consumer Protection

The Right to Repair Directive and
new rules on sustainability claims

The implementation of the Right to Repair
Directive and the Directive Empowering
Consumers for the Green Transition will
introduce new rules on sustainability claims,
prohibit unverified ecological labels, expand the
list of unfair practices, and impose information
obligations on product repairability, including the
right for consumers to request repairs directly
from manufacturers. It will also require
manufacturers to provide clear repair
information. The proposal also removes
references to the European online dispute
resolution platform, whose operation is coming to
an end.

The implementation must be completed by 27
March 2026 and 31 July 2026, respectively.




Digitalni ekonomika &

Al Act Guide

)

Cesky zakon o umélé inteligenci
a ucinnost dalSich casti Al aktu

V roce 2025 vstoupily v u€innost prvni ¢asti
narizeni EU o umeélé inteligenci (Al akt) a byl
predstaven navrh ¢eského zakona o umélé
inteligenci, ktery prislusna ustanoveni Al aktu
implementuje do naseho pravniho prostfedi
a stanovuje odpovédné organy (konkrétné

v jednotlivych oblastech CTU, CNB, UOOU,
verejny ochrance prav, UNMZ a CAS).

K 2. srpnu 2026 maji vstoupit v i€innost dalsi
podstatné ¢asti Al aktu, v€etné t&ch upravujicich
vysoce rizikové systémy Al. Zaroven byl v§ak
koncem roku pfedstaven Evropskou komisi bali¢ek
Omnibus, ktery ma zjednodusit digitalni regulaci,
v€etné Al aktu. Navrh se tyka nékterych jiz
ucinnych ustanoveni i téch, které teprve maji
vstoupit

v u€innost, a mj. navrhuje oddaleni Uc€innosti
ustanoveni tykajicich se vysoce rizikovych
systému (az k 2. prosinci 2027 v pfipadé systému
podle pfilohy Ill a az k 2. srpnu 2028 v pfipadé
systému podle pfilohy ).

Pfijeti téchto zmén na drovni EU v8ak teprve bude
pfedmétem nékolikamésicnich jednani. Podobné
je zatim nejisté datum platnosti ceského zakona,
a to jak s ohledem na Omnibus iniciativu, tak
zmeénu Ceské viady.

Digitalni ekonomika & Al
Digital Economics & Al

Czech Al Act and applicability
of furhter parts of the Al Act

In 2025, the first parts of the EU's Al Act came into
application, and the draft Czech Al Act was
presented, which implements the relevant
provisions of the Al Act into our legal environment
and establishes the responsible authorities
(specifically, in their respective areas, the CTU,
CNB, UOOU, ombudsman, UNMZ and CAS).

Further significant provisions of the Al Act,
including those governing high-risk Al systems, are
set to apply from 2 August 2026. However, at the
end of the year, the European Commission
presented the Omnibus package, which aims to
simplify digital regulation, including the Al Act. The
proposal covers provisions that are already in
force, as well as those due to come into force.
Among other things, it proposes postponing the
provisions relating to high-risk systems (up until

2 December 2027 for systems according to Annex
I, and up until 2 August 2028 for systems
according to Annex I).

However, negotiations on the adoption of these
changes at EU level will take several months.
Similarly, the date on which the Czech Act will
come into force is still uncertain due to the
Omnibus initiative and the change of government
in the Czech Republic.


https://www.twobirds.com/en/insights/2024/global/european-union-artificial-intelligence-act-guide

Mozné upravy nafizeni o datech
(Data Act) a Cesky implementacni
zakon

V lorfiském roce vstoupilo v uc€innost nafizeni o datech
upravujici pravidla pro usnadnéni pfistupu k datim,
zejména v kontextu loT zafizeni a cloudovych sluzeb.
Stézejni povinnost navrhovat a vyrabét pfipojené
vyrobky a navrhovat a poskytovat souvisejici sluzby
tak, aby data z nich byla pfistupna v souladu

s narizenim, se uplatni na ty uvedené na trh po 12. zafi
2026.

Zaroven byl vSak koncem roku predstaven Evropskou
komisi balicek Omnibus, ktery ma zjednodusit digitalni
regulaci, v€etné nafizeni o datech. Navrh ma napfiklad
posilit ochranu obchodniho tajemstvi, pokud by hrozilo,
Ze jej neopravnéné ziskaji subjekty ve tretich zemich
poskytujici nizsi ochranu, nez EU, nebo zjednodusit
nékteré pozadavky v oblasti zmény poskytovatele
sluzeb zpracovani dat (tzv. switching) v pfipadé
nékterych typl smluv uzavienych pred 12. zafi 2025,
ale tyka se i dalSich oblasti. O pfipadnych zménach se
v8ak bude teprve vyjednavat a prozatim je tfeba pocitat
s povinnostmi dle nafizeni v sou¢asném znéni.
Koncem loriského roku eska vlada schvalila navrh
zékona o digitalni ekonomice, ktery reaguje na nafizeni
DGA a DSA.

Navrh, ktery by v ramci tohoto zéakona implementoval

i nafizeni o datech, v&. pravidel tykajicich se sankci

a jejich vymahani, vSak schvalen jesté nebyl, ackoliv
Ihata pro implementaci v €lenskych statech jiz uplynula.

Digitalni ekonomika & Al
Digital Economics & Al

Proposed amendments to the Data
Act under the Omnibus initiative and
prospects for Czech implementation
legislation

The Data Act came into force last year, introducing
obligations to facilitate access to data, particularly in
the context of IoT devices and cloud services. The key
obligation to design and manufacture the connected
products and design and provide the related services
So that data from them is accessible in accordance with
the regulation will apply to such products and services
placed on the market after 12 September 2026.

However, at the end of the year, the European
Commission presented the Omnibus package, which
aims to simplify digital regulation, including the Data
Act. For example, the proposal aims to strengthen the
protection of trade secrets in the event there is a risk it
will be unlawfully obtained by entities in third countries
offering lower protection than the EU, or to simplify
certain requirements for switching between data
processing services in the case of certain types of
contracts concluded before 12 September 2025.
However, it also concerns other areas. Nevertheless,
negotiations on any changes are ongoing, and for the
time being, the current version of the regulation must
be observed. At the end of last year, the Czech
government approved a draft act on the digital
economy in response to the DGA and DSA.

However, despite the deadline for implementation in
member states having already passed, the draft which
would also implement the Data Act, including the
sanctions and their enforcement, has not yet been
approved.



Spusténi Narodniho portalu
elektronického zdravotnictvi

Se zaCatkem roku 2026 doslo ke spusténi pilotni verze
Narodniho portalu elektronického zdravotnictvi
(eZdravi). Stalo se tak na zakladé zakona

o elektronizaci zdravotnictvi, jehoz novela nabyla
ucinnosti dne 1. ledna 2026, a ktery pfedstavuje
soucast SirSiho procesu elektronizace zdravotnictvi

v Ceské republice.

Do portalu eZdravi se pacienti mohou pfihlasit
prostfednictvim identity obCana (napfiklad bankovni
identity) a uvidi zde pfrehled nékolika sluzeb
elektronického zdravotnictvi véetné eZadanek,
eReceptl nebo sdileného zdravotniho zaznamu.
Zatimco vystavovani eZadanek prostfednictvim portalu
eZdravi je zatim na dobrovolné bazi, napfiklad
vystavovani elektronickych posudku o zdravotni
zpusobilosti k fizeni motorovych vozidel je pro lIékare
od zacatku roku povinné.

DalSi novou sluzbou elektronického zdravotnictvi je
mobilni aplikace EZKarta (dfive Tecka), ve které
pacienti v sou€asné dobé naleznou informace

0 absolvovanych ockovanich a v prabéhu roku 2026 by
méla pfibyt Fada dalSich funkcionalit.

Digitalni ekonomika & Al
Digital Economics & Al

Launch of the National Electronic
Health Portal

At the beginning of 2026, the pilot version of the
National Electronic Health Portal (eHealth) was
launched pursuant to the Act on the Electronization of
Healthcare, the amendment of which came into effect
on 1 January 2026, and which forms part of the broader
process of healthcare digitalization in the Czech
Republic.

Patients can log into the eHealth portal using citizen
identity (such as bank identity) and can view an
overview of several electronic health services, including
eReferrals, ePrescriptions, or shared health records.
While issuing eReferrals through the eHealth portal
remains voluntary for now, the electronic issuance of
medical fitness certificates for driving has been
mandatory for physicians since the beginning of the
year.

Another new electronic health service is the EZKarta
mobile application (formerly TeCka), where patients can
currently access information about completed
vaccinations, and a number of additional functionalities
are expected to be added throughout 2026.



Bird & Bird

BioTalk
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Nafizeni o evropském prostoru pro
zdravotni udaje

V uplynulém roce doslo k pfijeti Nafizeni o evropském
prostoru pro zdravotni udaje (EHDS), jehoZ cilem je
vytvofit jednotny ramec pro bezpecéné sdileni
zdravotnich Gdaju v ramci EU.

Zakladnimi pilifi EHDS jsou (i) primarni vyuziti
zdravotnich udaju, které pacientdm umozni pfimy
pristup ke svym elektronickym zdravotnim tdajum
nebo jejich zpfistupnéni jinym osobam a (ii) sekundarni
vyuziti zdravotnich Udajd umoznujici poskytovani
anonymizovanych udaju pro ucely vefejného zdravi
nebo vyvoje novych léCiv. Vedle toho EHDS stanovi
fadu povinnosti tykajicich se systému elektronickych
zdravotnich zaznamd (EHR) a nékterych wellness
aplikaci. Tyto povinnosti, zahrnujici napfiklad registraci
a pfipojeni oznaceni shody (CE), se nevyhnutelné
dotknou Fady technologickych spolecnosti v oblasti
zdravotnictvi.

Uginnosti prvnich povinnosti a pfijeti provadécich akt
Komise stanovujicich podrobna pravidla pro aplikaci
nafizeni se dockame v roce 2027, dalSi povinnosti
budou nasledovat v letech 2029 a 2031. Potencialni
povinné subjekty by proto mély co nejdfive vyhodnotit,
zda a v jakém rozsahu na né nafizeni dopada.

Digitalni ekonomika & Al
Digital Economics & Al

European Health Data Space
Regulation

Last year, the European Health Data Space (EHDS)
Regulation was adopted, with the aim of creating a
unified framework for the secure sharing of health data
within the EU.

The fundamental pillars of EHDS are (i) primary use of
health data, which will allow patients direct access to
their electronic health data or to make it available to
other persons, and (ii) secondary use of health data,
enabling the provision of anonymized data for public
health purposes or the development of new medicines.
In addition, EHDS establishes a number of obligations
concerning electronic health record (EHR) systems and
certain wellness applications. These obligations,
including for example registration and affixing of the CE
marking, will inevitably affect a number of technology
companies in the healthcare sector.

The first obligations will come into effect and the
Commission's implementing acts setting out detailed
rules for the application of the regulation will be
adopted in 2027, with further obligations to follow in
2029 and 2031. Potential obligated entities should
therefore assess as soon as possible whether and to
what extent the regulation applies to them.


https://biotalk.twobirds.com/
https://biotalk.twobirds.com/
https://biotalk.twobirds.com/

Kyberneticka bezpecnost
Cybersecurity

Novy zakon o kybernetické bezpec€nosti, ktery
vstoupil v ucinnost 1. listopadu 2025, bude

i v roce 2026 zaméstnavat mnoho spolecnosti.
Nékteré budou FeSit opozdéna sebehodnoceni
a registrace, jiné se zaméfi na postupné
zavadéni bezpecnostnich opatfeni poté, co
Narodni Ufad pro kybernetickou a informacni
bezpeénost (NUKIB) potvrdi jiZz zaslané
registrace.

Bohuzel porad plati, ze v pfipadé pozdni
implementace Ize oCekavat postupné se
zvySujici nedostatek potfebnych odbornikd.

V prabéhu roku 2026 budeme vyhlizet zbyvajici
dvé nafizeni vlady tykajici se konceptu
bezpecnosti dodavatelského fetézce

u strategicky vyznamnych sluzeb a o€ekavame
také pokradujici metodickou podporu NUKIBu
k riznym otazkam souvisejicim s aplikaci
zakona.

Kyberneticka bezpeénost
Cybersecurity

The new Cybersecurity Act, which became
effective on 1 November 2025, will continue to
occupy many companies throughout 2026. Some
will be addressing delayed self-assessments and
registrations, whilst others will focus on the
gradual implementation of security measures
once the National Cyber and Information Security
Agency (NUKIB) confirms their already submitted
registrations.

Unfortunately, late implementation remain to
likely result in a progressively worsening
shortage of necessary experts.

Through 2026 we will be awaiting the remaining
two government decrees related to the supply
chain resilience concept and we also anticipate
continuing methodological support from NUKIB
on various issues related to the application of the
Act.



Novy zakon o kritické infrastrukture (zakon
€. 266/2025 Sb.), implementujici smérnici

o odolnosti kritickych subjektt (CER) rovnéz
nabyl ucinnosti 1. listopadu 2025, nicméné
¢eka na vydani provadécich predpisl
Ministerstvem Vnitra a viadou CR, zejména
vymezeni zakladnich sluzba a kritérii
vyznamnosti.

Dotcené spolecnosti by mély aktivné sledovat
vyvoj legislativy a pfipravovat se na nové
povinnosti, napfiklad povinnost provadét
posouzeni rizik, zpracovat plan odolnosti Ci
hlasit incidenty.

The New Critical Infrastructure Act (Law No.
266/2025 Sh.), implementing the Critical
Entities Resilience (CER) Directive, also came
into effect on 1 November 2025. However, it
awaits the publication of implementing
regulations by the Ministry of the Interior and
the Czech Government, particularly the
definition of essential services and
significance criteria.

Regulated companies should actively monitor
legislative developments and prepare for new
obligations, such as to conduct risk
assessments, draft a resilience plan, and
report incidents.

Kyberneticka bezpecnost
Cybersecurity


https://www.twobirds.com/en/capabilities/practices/digital-rights-and-assets/european-digital-strategy-developments/cybersecurity/cybersecurity
https://www.twobirds.com/en/capabilities/practices/digital-rights-and-assets/european-digital-strategy-developments/cybersecurity/cybersecurity

Omnibus iniciativa — zmény
v ochrané osobnich udaju

Evropska komise v listopadu 2025 predstavila
Omnibus iniciativu - komplexni navrh na
zjednodus$eni a konsolidaci digitalni legislativy EU

s cilem snizit administrativni zaté€z pfi zachovani
vysokych standardl ochrany. Navrh se rovnéz dotyka
GDPR a zavadi fadu zmén v oblasti ochrany
osobnich udaju.

Klicové zmény v oblasti ochrany osobnich udaj
zahrnuji zpfesnéni definice osobniho udaje,
prodlouzeni lhaty pro oznamovani poruseni
zabezpeceni osobnich udaju az na 96 hodin,
vyjasnéni pravidel pro automatizované rozhodovani
nebo posileni harmonizace v oblasti provadéni
posouzeni vlivu na ochranu osobnich udaja. Navrh
také umozruje, za pfisnych zaruk, zpracovani
zvlastnich kategorii osobnich udaju pfi vyvoji

a provozu Al systému.

Koordinovana dozorova akce EDPB
pro rok 2026

Evropsky sbor pro ochranu osobnich udaji (EDPB)
vyhlasil koordinovanou dozorovou akci pro rok 2026,
ktera se zaméfi na dodrzovani transparentnosti

a informacnich povinnosti. Narodni dozorové ufady
budou kontrolovat, zda spravci osobnich udaju fadné
informuji subjekty udaji o zpracovani jejich osobnich
udaju, jelikoz transparentnost je zakladnim pilifem
GDPR zajistujicim vétsi kontrolu jednotlive nad
jejich osobnimi udaji.

Ochrana osobnich udajt
Data Protection

Omnibus Initiative — Changes in Data
Protection

The European Commission presented the Omnibus
initiative in November 2025 - a comprehensive
proposal to simplify and consolidate EU digital
legislation with the aim of reducing administrative
burden whilst maintaining high standards of
protection. The proposal also affects the GDPR and
introduces a number of changes in the area of data
protection.

Key changes in the area of data protection include
clarification of the definition of personal data,
extension of the deadline for reporting personal data
breaches to up to 96 hours, clarification of the rules
for automated decision-making, and strengthening of
harmonisation in the area of conducting data
protection impact assessments. The proposal also
enables, under strict safeguards, the processing of
special categories of personal data in the
development and operation of Al systems.

EDPB Coordinated Enforcement
Action for 2026

The European Data Protection Board (EDPB) has
announced a coordinated enforcement action for
2026, which will focus on compliance with
transparency and information obligations. National
supervisory authorities will monitor whether data
controllers properly inform data subjects about the
processing of their personal data, as transparency is
a fundamental pillar of the GDPR ensuring greater
control of individuals over their personal data.



GDPR Guide

Zmeny v pravidlech pro zasilani
obchodnich sdéleni

Ceska vlada na konci loriského roku znovu
schvalila navrh zakona o digitalni ekonomice,
ktery méni rovnéz i pravidla pro zasilani
elektronickych obchodnich sdéleni.

Navrhuje se, aby zasilani obchodnich sdéleni
podnikatelem jeho zakaznikim, pokud
zakaznici neodmitnou toto zasilani pfi
poskytnuti svého kontaktu nebo v naslednych
obchodnich sdélenich, bylo mozné pouze po
dobu dvou let od zaslani posledniho
obchodniho sdéleni. Navrh by mél rovnéz
prinést vyznamné zvySeni pokut za protipravni
Sifeni obchodnich sdéleni z dosavadni
maximalni vyse 10 miliont K& na ¢astku
odpovidajici 20 milionim EUR nebo az do
vySe 4 % z Cistého ro€niho celosvétového
obratu.

Changes in the Rules for Sending
Commercial Communications

The Czech Government re-approved the draft
Digital Economy Act at the end of last year,
which also amends the rules for sending
electronic commercial communications.

It is proposed that the sending of commercial
communications by a business to its customers,
where customers do not refuse such sending
when providing their contact details or in
subsequent commercial communications, should
only be possible for

a period of two years from the sending of the last
commercial communication. The proposal should
also bring a significant increase in fines for
unlawful distribution of commercial
communications from the current maximum of
CZK 10 million to an amount equivalent to EUR
20 million or up to 4% of net annual worldwide
turnover.

Ochrana osobnich udaju
Data Protection


https://www.twobirds.com/-/media/new-website-content/pdfs/capabilities/privacy-and-data-protection/bird-and-bird-gdpr-guide.pdf
https://www.twobirds.com/-/media/new-website-content/pdfs/capabilities/privacy-and-data-protection/bird-and-bird-gdpr-guide.pdf

Financ¢ni regulace
Financial Regulation

PSD3

PSD3 je smérnice EU o platebnich sluzbach

a elektronickych penézich, ktera ma modernizovat
licencovani a dohled nad platebnimi institucemi

a sloucit elektronické penézni instituce do jednotného
rezimu. Je doprovazena nafizenim PSR, které sjednoti
pravidla ¢innosti poskytovatelt napfi¢ EU. Finalni verzi
smérnice Ize oCekavat v 1.-2. Ctvrtleti 2026, pficemz
uc€innost se predpoklada po obvyklém 18mési¢nim
transpozi¢nim obdobi, tedy pravdépodobné koncem
roku 2027. Momentalné dostupny navrh pocita

s prechodnym obdobim 24 mésicti, béhem kterého
licencované subjekty budou muset predlozit podklady
CNB prokazujici jejich soulad s PSD3.

Transpozice AIFMD Il

Navrh novely zédkona o investi¢nich spole¢nostech

a investi¢nich fondech transponuje smérnici

o spravcich alternativnich investi¢nich fondu Il a pfinasi
zpresnéni pozadavkl na obhospodarovatele, véetné
pravidel pro fizeni rizik, stfetl zajm(, delegovani

a informacnich povinnosti. Zavadi regulaci uvérové
¢innosti fondu, nové povinnosti pro tzv. loan-originating
funds (uzavrenost, limity pakového efektu, pozadavky
na likviditu) a povinné nastroje fizeni likvidity ve statutu
otevrenych fondl. Novela rovnéz upravuje poZzadavky
na vedouci osoby a nékteré depozitarské vyjimky.
Cilem je harmonizace a zvySeni stability evropského
AIF sektoru. Uéinnost je navrzena od 16. dubna
2026, vybrana ustanoveni az od 16. dubna 2027.

Finanéni regulace
Financial Regulation

PSD3

PSD3 is an EU directive on payment services and
electronic money that aims to modernise the licensing
and supervision of payment institutions and to bring
together electronic money institutions under a single
regime. It is accompanied by the PSR regulation, which
will harmonise the rules for providers across the EU.
The final version of the directive can be expected in the
first or second quarter of 2026, with its entry into force
expected after the usual 18-month transposition period,
i.e. probably at the end of 2027. The draft currently
available anticipates a transitional period of 24
months during which licensed entities will have to
submit documentation to the Czech National Bank
evidencing their compliance with PSD3.

Transposition of AIFMD |1

The draft amendment to the Act on Investment
Companies and Investment Funds transposes the
Alternative Investment Fund Managers Directive Il and
clarifies the requirements for managers, including rules
for risk management, conflicts of interest, delegation
and information obligations. It will regulate the credit
activities of funds as well as impose new obligations for
loan-originating funds (closed-end funds, leverage
limits, liquidity requirements) and introduce mandatory
liquidity management tools into the statutes of open-
ended funds. The amendment will also modify the
requirements for senior management and certain
depositary exemptions. The aim is to harmonise and
increase the stability of the European AlF sector. It is
proposed that the amendment should enter into
force on 16 April 2026, with certain provisions taking
effect from 16 April 2027.



Finance and Financial

Regulation

Transpozice CCD2

Do 20. listopadu 2026 musi Ceska republika
pfijmout a uvést v ucinnost pravni upravu
transponujici smérnici o spotfebitelském Gveéru (tzv.
CCD2,) ktera zasadné rozsifuje definici
spotiebitelského Uvéru, zpfisfiuje pravidla pro
posuzovani Uvéruschopnosti, zavadi nové
informacni a reklamacni povinnosti, pravidla
produktové governance, cenové limity a posilenou
ochranu spotfebitelll v obtizich. Transpozice je
planovana novelou zakona o spotfebitelském Gvéru,
ktera je ovSem stale v pocatcich legislativniho
procesu.

Transpozice DMFS

V prvni poloviné roku 2026 se o¢ekava transpozice
smérnice o smlouvach o finanénich sluzbach
uzaviranych na dalku (tzv. DMFS) Cilem je posilit
ochranu spotfebitelll pfi on-line sjednavani
finan¢nich sluzeb, na které nedopada specialni
sektorova regulace. Navrh zvySuje informacni
povinnosti, zavadi pfehlednéjsi prezentaci
podminek, zakazuje tzv. dark patterns a uklada
povinnost zfidit on-line tlacitko pro odstoupeni od
smlouvy. Uéinnost je navrzena na 19. éervna
2026. Navrh aktualné postupuje do dalsi faze
legislativniho procesu v Parlamentu.

Transposition of CCD2

By 20 November 2026, the Czech Republic must
adopt and bring into force legislation transposing
the Consumer Credit Directive (known as CCD2),
which significantly broadens the definition of
consumer credit, tightens the rules for assessing
creditworthiness as well as introduces new
information and complaint obligations, product
governance rules, price limits and enhanced
protection for consumers in difficulty. Transposition
is planned by means of an amendment to the
Consumer Credit Act that is still at the early stages
of the legislative process.

Transposition of DMFS

The first half of 2026 is expected to see the
transposition of the Directive on Distance Financial
Services Contracts (DMFS). It is intended to
strengthen consumer protection when arranging
financial services online that are not covered by
specific sectoral regulation. The proposal increases
information requirements, introduces the clearer
presentation of terms and conditions, prohibits so-
called dark patterns, and imposes an obligation to
set up an online button for withdrawing from

a contract. The date on which the proposal
should come into force is expected to be 19
June 2026. It is currently advancing to the next
stage of the parliamentary legislative process.
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Pracovni pravo
Employment Law

Od 1. ledna 2026 se zvySi minimalni mzda na
(tj. 134,40 K& na hodinu).

Pausalni ¢astka nahrady nakladu pfi praci na
dalku se pro rok 2026 stanovi ve vysi
vykonané prace.

Od 1. ledna 2026 se zvySi ¢astka rozhodna
pro uc¢ast zaméstnancu ¢innych na zakladé
dohody

o provedeni prace (,DPP®) na nemocenském
pojisténi i

Pracovni pravo
Employment Law

As of 1 January 2026, the minimum salary is
increased to (i.e., CZK
134.40 per hour).

The flat-rate amount of cost reimbursement
for remote work in 2026 is set at
of work performed.

As of 1 January 2026, the amount applicable
for the participation of employees working
under an agreement to complete a job (“ACJ’)
in sickness insurance will increase




Pracovni pravo
Employment Law

Transposition of the Pay

Transpozice smérnice e
Transparency Directive

o transparentnosti odménovani

By 7 June 2026, the Czech Republic is required to
implement the European Pay Transparency Directive,
which will introduce fundamental changes to equal
pay practices for men and women. However, to date
no draft of the relevant legislation has been published,
leaving uncertainty as to whether the transposition will
be completed within the prescribed timeframe.

Do 7. &ervna 2026 je Ceska republika povinna
implementovat evropskou smérnici o transparentnosti
odmeénovani, ktera pfinese zasadni zmény v oblasti
rovného odménovani muzi a Zen. K dnesnimu dni
vSak nebyl zvefejnén navrh pfislusného zakona, a
proto zlistava nejisté, zda bude transpozice
dokonc¢ena v dané Ihuté.

Hlavni zmény pro zaméstnavatele budou nasleduijici: The key changes for employers will be as follows:

Zameéstnavatelé budou povinni uvadét nastupni
mzdu pro danou pozici nebo mzdové rozpéti
napfiklad v inzeratu nebo pfed pracovnim
pohovorem. Zaroven bude zakazano ptat se
uchazecu o praci na jejich predchozi historii
odménovani. Kritéria pro odménovani musi byt
genderoveé neutralni.

Zameéstnavatelé nadale nebudou moct
zameéstnancim branit v tom, aby sdélovali
informace o své odmeéné. Jiz nyni ¢eské pravni
predpisy zakazuji omezovani zaméstnancl

v nakladani s informacemi o vysi a struktufe mzdy.

Zaméstnanci ziskaji pravo pozadovat informace
o prGmeérné urovni odmeénovani kolegu na
podobnych pozicich (bez konkrétnich ¢astek
jednotlivel).

Employers will be required to disclose the starting
salary for a given position or salary ranges in, for
example, job advertisements or before interviews.
At the same time, asking candidates about their
salary history will be prohibited. Remuneration
criteria must be gender neutral.

Employers will still not be able to prevent
employees from disclosing information about their
remuneration. Czech legislation already prohibits
restricting employees from handling information
about the amount and structure of their salary.
Employees will gain the right to request
information about the average pay levels of
colleagues in similar positions (without specific
individual amounts).
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Transpozice smérnice

o transparentosti odménovani
Transposition of the Pay
Transparency Directive

Vétsi zaméstnavatelé (100+ zaméstnancl)
budou muset pravidelné reportovat rozdily
v odménovani mezi pohlavimi. Firmy

s 250+ zaméstnanci za¢nou reportovat
ro¢né od roku 2027, mensi firmy budou
reportovat kazdé tfi roky, rovnéz nejdfive
od roku 2027, dle po¢tu zameéstnancu.
Pokud rozdil v odménovani muzl a zen
presahne 5 % bez objektivniho
zduvodnéni, bude nutné provést spolec¢né
posouzeni odmeénovani ve spolupraci se
zastupci zaméstnancu, pokud

u zaméstnavatele plsobi.

Smérnice umozni zaméstnancim
porovnavat jejich mzdové podminky nejen
v ramci jedné spolecnosti, ale i napfic
skupinou zaméstnavatele, pokud jsou
podminky odmérovani urovany na
globalni urovni. Holdingy by proto mély
zajistit konzistentni a nediskriminaéni
odménovani ve vSech svych
spole€nostech.

Larger employers (100+ employees) will
be required to regularly report gender pay
gaps. Companies with 250+ employees
will start reporting annually from 2027;
smaller companies will report every three
years, also starting no earlier than 2027,
depending on the number of employees. If
the gender pay gap exceeds 5% without
objective justification, a joint pay
assessment will be required in cooperation
with employee representatives, where
present at the employer.

The Directive will enable employees to
compare their pay conditions not only
within one company, but also across the
employer’s group, if remuneration
conditions are determined at a global level.
Holdings should therefore ensure
consistent and non-discriminatory
remuneration across all their companies.




1/4/2026

Start povinnosti zasilani
jednotnych mésicnich
hlaseni, za duben 2026
musi byt hlaSeni podano
mezi 1. az 20. kvétnem

Start of the obligation to
submit unified monthly
reports, April 2026
report due between

Submission of the
reports related to
Q1/2026 will take place
during April to June

Hlaseni tykajici se
prvniho kvartalu roku
2026 bude tfeba podat
od dubna do ervna

Jednotné hlaseni zaméstnavatele

Od 1. dubna 2026 za¢ne fungovat novy systém
jednotného mésicniho hlaseni zaméstnavatele,
kterym se nahradi odesilani az 25 rliznych
hlaseni, a sjednoti se do jediného mésic¢niho
hlaseni s jednotnou strukturou. Zaméstnavatelé
budou prostfednictvim tohoto systému mimo jiné
hlasit statnim organtim nastupy novych
zaméstnancu, ale také Udaje o zaméstnancich,
u kterych doslo ke skonc&eni jejich pracovniho
poméru.

Jednotné hlaseni zaméstnavatele budou povinni
podavat vSichni zaméstnavatelé bez ohledu na
jejich pravni formu nebo velikost.

Zdravotni pojistovny nejsou do systému
zapojeny a pfi plnéni povinnosti v oblasti
vefejného zdravotniho pojisténi se zavedenim
systému pro zaméstnavatele nic neméni.

V ramci pfriprav by zaméstnavatelé méli:
e Provést Upravu mzdovych systéma

e Zkontrolovat evidenci zaméstnancu na
elektronickém portalu Ceské spravy
socialniho zabezpeceni

e Evidovat vSechny potfebné udaje
o zaméstnavateli i vSech zaméstnancich

Pracovni pravo
Employment Law

Unified Employer Reporting

From 1 April 2026, a new unified monthly
employer reporting system will come into force,
replacing the sending of up to 25 different reports
and unifying them into a single monthly report
with a uniform structure. Employers will use this
system, inter alia, to report the commencement
of new employees to state authorities, as well as
data on employees whose employment has
ended.

All employers will be required to submit unified
employer reports, regardless of their legal form or
size.

Health insurance companies are not involved in
the system, and the introduction of the system
does not change anything for employers in terms
of fulfilling their public health insurance
obligations.

As part of their preparations, employers
should:
e Adjust their payroll systems

o Check employee records on the Czech Social
Security Administration's electronic portal

e Keep evidence of all necessary employer's
and employees' data



Podpora v nezaméstnanosti

Od 1. ledna 2026 vstupuje v platnost reforma podpory
v nezameéstnanosti, ktera pfinasi nejvyraznéjsi zmeény
za posledni roky. Cilem je rozhybat pracovni trh

a motivovat lidi ke zméné prace.

e Nejvétsi zménou je navySeni podpory v prvnich
mésicich z 65 % na 80 % predchoziho Cistého
vydélku ¢i vyméfovaciho zakladu. To znamena, ze
osoby evidované u Uradu prace obdrzi v pogatku
nezaméstnanosti vice penéz, aby se nebaly odejit
z dlvodu finanénich bariér. Maximalni vyse
podpory se zvySuje z 0,58 na 0,8nasobek
pramérné mzdy (cca 39.000 K& mésicné).

e Zasadni zménou je zruSeni penalizace za
dobrovolny odchod z prace. Dosud lide, ktefi dali
vypovéd sami bez vazného ddvodu nebo se na
rozvazani pracovniho poméru se zaméstnavatelem
dohodli, dostavali pouze 45 % po celou dobu trvani
nezaméstnanosti. Od roku 2026 uz nebude u vySe
podpory v nezaméstnanosti hrat roli davod ¢&i
zpusob skonceni pracovniho poméru (vyjma
stanovenych pfipadu pfi skonceni pracovniho
pomeéru pro poruseni povinnosti ze strany
zaméstnance).

Pracovni pravo
Employment Law

Unemployment Benefits

From 1 January 2026, a reform of unemployment
benefits takes effect, bringing the most significant
changes in recent years. The goal is to stimulate the
labour market and motivate people to change jobs.

e The biggest change is an increase in benefits in
the first few months from 65% to 80% of previous
net earnings or statutory salary base. This means
that people registered with the Labour Office will
receive higher benefits at the beginning of their
unemployment, reducing financial barriers to
changing employment. The maximum benefit
amount is increasing from 0.58 to 0.8 times the
average salary (approximately CZK 39,000 per
month).

o A fundamental change is the abolition of penalties
for voluntary resignation from employment. Until
now, people who resigned without serious reason
or terminated their employment by mutual
agreement with their employer received only 45%
for the entire duration of their unemployment. From
2026, the reason for or manner of termination of
employment will no longer play a role in the
amount of unemployment benefit (except in
specified cases where employment is terminated
due to breach of obligations by the employee).



Bird & Bird

Pod pora PodpUréi doba &ini u uchazece The benefit period is five months for job
v . o zaméstnani do 52 let véku pét mésicu, seekers up to 52 years of age, eight

v nezamestnanosti nad 52 do 57 let véku osm mésicti a nad months for those over 52 up to 57 years,

Unemp/oyment Benefits 57 let véku jedenact mésicu. and eleven months for those over 57

e Procentni sazba podpory v years of age.

nezaméstnanosti ¢ini u uchazec e For job seekers up to 52 years of age, the
0 zaméstnani do 52 let véku prvni dva unemployment benefit rate is 80% of
meésice podpurci doby 80 %, dalsi dva average monthly net earnings or statutory
mésice 50 % a po zbyvajici podpuréi dobu salary base for the first two months of the
40 % pramérného mésicniho Cistého benefit period, 50% for the next two
vydélku nebo vymé&fovaciho zakladu. months, and 40% for the remaining period.

e U uchaze€l o zaméstnani nad 52 let véku e For job seekers over 52 years of age, the

¢ini prvni tfi mésice podpuréi doby 80 %, benefit rate is 80% for the first three
dalsi tfi mésice 50 % a po zbyvajici months of the benefit period, 50% for the
podpuréi dobu 40 % primeérného next three months, and 40% for the
mésicniho Cistého vydélku nebo remaining period.

vymeéfovaciho zakladu. . L
e Support during retraining increases from

e Podpora pfi rekvalifikaci se zvySuje z 60 % 60% to 80%.
na 80 %.
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